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1. Closeup of two professional ePortfolios

Samantha Slade
percolab (Quebec)

Context and goals

It is an individual experience of a professional who has worked in the field of education and
learning for 16 years in various positions. At her mid-life professional OcrisisO, s turns to
the eportfolio process to better manage her professional transition and realignment to reveal
the lifelong learner and to take control of her digital identity.

Development

This is a solo project, carried out by an individual without any templ ates, program, nor
outside demands or deliverables. The process began in January 200, became Opresentable
by Avril 2007 and is in continual development.

Structure of the ePortfolio

It is a bilingual portfolio organised into three sections:

¥ | can..: organised by domain of competence with proof to demonstrate the level of
mastery declared.

¥ My learning: studies, informal learning, formal learning, work experience, public
presentations, projects etc.

¥ About me: cultural preferences, inspirations, values, interests etc.

Uses of the ePortfolio

For use as a personal archive (for the person who created it) and in profesionnal context to
demonstrate competence.

Technology
The wiki technology does not impose a structure, thereby allowing one to emerge and eulve.

Challenges

¥ Without instrumenting processes, it is too long to get anywhere or the results are
insatisfactory.

¥ Finding competence frameworks to use.

¥ Our life and our experiences are greater than our formal education and professional work
experience, how do you access and represent that on equal footing?

¥ The technological solution was not ideal.

Transferable lessons

¥ Using a wide variety of competence frameworks is an excellent means to see and
communicate your know how and your full potential.

¥ Having a personal area in a portfolio contributes to one's interest and engagement in the
process.

¥ Aniterative process is helful for the introspective process, allowing ones identity to
emerge.

¥ A comprehensive selfaudit builds confidence and courage.

For more information
¥ http://samanthaslade.ca/wiki/



1. Closeup of two professional ePortfolios

Mario Asselin
Opossum (Quebec)

Context and goals

This school director decided to serve himself the same medicine he was serving his students,
only to get taken in by it; it converged with a period where he needed some personal midlife
housecleaning. A blogger since 2002, he felt the urge to go to the next level in defining his
web presence where he could easily identify his competences as a learner and his challenges,
while asserting his virtual identity, so easily scattered otherwise.

Development

The personal process began in 2003 but took form as a porfolio as of 2005 and continues to
grow today.

Structure of the ePortfolio

¥ My personal competencies and my challenges,

¥ My curriculum vitae and my professional progression (storytelling);

¥ Inthe articles, I try to answer the following questions: What? (the artefacts that | have
collected from the past), So What? (what these artefacts show about my learning at the
present time), Now What? (my future learning goals).

Uses of the ePortfolio
Used by asingle person but consulted by thousands via RSS feeds and search engines.

Technology

Blogs allow individuals with limited information technology (IT) skills to (1) publish
multimedia content with relative ease (2) to be in constant interactivity with o neOs network,
and (3) to build community.

Challenges

¥ To begin, accept the principle that what could be good for you could also be good for
someone else, including your thoughts and resources that you found useful.

¥ On your blog, do not post for others or to generate comments.

¥ Stick to an editorial line fitting with my professional world and believe in what emerges
from what appeared at first to go nowhere.

¥ Consider that the ePortfolio approach is a work in progress process and it can almost
never be corsidered finished.

¥ Expect the fact that your opinions and thoughts will be exposed to critics which could
reflect oneOs image and can sometimes inhibit the creation process.

Transferable lessons

¥ We truly can really only transfer what we are able to name,orally or in writing.

¥ The time invested is negligible when we realise all that we see ahead of us more clearly.

¥ Take the time to appreciate all these conversations triggered from what was identified on
your ePortfolio or otherwise, seek out a deeper meaing when reflecting back on it.

¥ When choosing an ePortfolio tool make sure it is in line with your initial expected results.

¥ The approach respects Homans theory: OSo a person perceives the benefits of a
relationship as outweighing the perceived costs (dherwise equal) then the theory predicts
that the person will choose to maintain (or improve) the relationship.O The theory has
roots in economics, psychology and sociology.

For more information
¥ http://www.marioasselin.com



